Oklahoma HOSA State Officer Selection Process
In an effort for all schools to have representation on the Oklahoma HOSA State Officer Team, the following process will take place for 2016-2017 State Officer Selection.

Each candidate will:

1.
 Submit State Officer Candidate Application 

2.
 Submit YouTube video link of campaign speech 

3.
 Submit electronic script of campaign speech 

4.
Take an online test  
If the candidate passes the online test by at least 70%, the candidate will advance to the Interview Selection Meeting.
At the Interview Selection meeting, each candidate will:

5.
Participate in an interview

6.
Read a portion of an SLC script (cold reading)

7.
Write a sample thank you note

8.
Present an introductory talk about themselves


The candidate will draw one of the following statements to complete:

1.
My future career goals are……

2.
The most influential person in my life has been……..because……

3.           What makes me unique is…...
The following scores will be included in determining the State Officer Team:

Online test score---30% of the final score
Campaign speech (via YouTube)

Interview

SLC script Cold Reading

50% of the final score
Writing of a thank you note

Introductory Talk

Votes at Fall Leadership Conference----20% of the final score
Candidates must pass the interview selection process by at least 70% in order to be slated for an office.

In the event that there are no slated candidates from a division, a candidate from another division may be voted into that position.  

The office positions will be:

President

Vice President

1 Secondary Representative (with highest percentage of score from a Small School)

1 Secondary Representative (with the highest percentage of score from a Large School)

2 Secondary Representatives (with the highest percentage of total scores of the remaining candidates)

1 Postsecondary Representative (with highest percentage of score from a Small School)

1 Postsecondary Representative (with the highest percentage of score from a Large School)

2 Postsecondary Representatives (with the highest percentage of total scores of the remaining candidates)

Definition of Small School vs. Large School

Small Schools (2015-2016 between 0-99 members)
Caddo Kiowa Technology Center

Meridian Technology Center

Capitol Hill High School



Mid Del Technology Center
Chandler High School



Muskogee High School

Chisholm Trail Technology Center

Northwest Classen High School
Claremore High School



Northwest Technology Center
Cleveland High School



Rogers State University
Douglass High School



Pioneer Technology Center
Eastern Oklahoma Technology Center

Pontotoc Technology Center
Emerson High School



Putnam City North High School
Geary High School



Star Spencer High School
Glenpool Public School



Southwest Technology Center
Green Country Technology Center

Tri County Technology Center
High Plains Technology Center


University of Oklahoma

Lincoln High School



US Grant High School






Yukon High School
Large Schools (2015-2016 100+ members)

Autry Technology Center


 Metro Technology Center
Canadian Valley Technology Center

Mid America Technology Center
Central Technology Center


Moore Norman Technology Center
Choctaw High School



Northeast Academy of Health Sciences

Durant High School



Northeast Technology Center
Francis Tuttle Technology Center

Red River Technology Center
Gordon Cooper Technology Center 

Southern Oklahoma Technology Center
Great Plains Technology Center


Tulsa Technology Center
Indian Capital Technology Center

Western Technology Center

Kiamichi Technology Center


Wes Watkins Technology Center
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